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ABSTRACT:

Islam is not merely a religion, rather, Islam is a unique and comprehensive ideology
that guides the life of human being in each and every field. The Islamic ideology
consists of both the doctrine and system, to regulate life of human being. By the
teaching of Islam, everyone in the Society has the right to live and work or do a job
in such an environment that should be free from discrimination, bullying and
harassment. In this Article, it has been discussed about the sexual harassment at work
places its causes, effects and how to eliminate it. This can help to know more about
the sexual harassment and what can someone can do if he/she being sexually
harassed. By the research and experiments it is more clear that if someone is being
sexually harassed, he/she might be stressed ,depressed or anxious .As a result losing
confidence and self-esteem which is harmful for any society. By the sexual
harassment a person may be less productive and unable to concentrate its job or
duties. There may be some emotional effects and mental health effects. Some
emotional effects are anger, fear, humiliation, shame, betrayal, guilt, violation and
powerlessness and loss of control. It is estimated that 35% of women worldwide
have experienced either physical and/or sexual intimate partner violence or sexual
violence by a non-partner at some point in their lives. This human rights and peace
and security problem has begun to be the focus of international attention, with efforts
being made to prevent its occurrence, to respond to the survivors' needs and to
address impunity for those responsible. There are many types and aspects of sexual
harassment discussed in this article.

Keywords: Sex harassment, sex, sexual nature, gender discrimination, workplace
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The Act had been defined what constitutes sexual harassment under section2 (n) and states
that any of the following (directly or implication) shall mean sexual Harassment:
Physical contact and Advancest/ (I ¢ &J'J &Lr%)A demand or request for sexual Favors.‘J’f u’" )
L’/u!i»d/Making sexually colored remarks.t/l;!);tﬁ@/é’.éfﬂ. N
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> It seems from this definition that the function of harassment may be a verbal or non-verbal
conduct. Hence, there is written an example for harassment:

A statement in a case where the plaintiff requested defendant No. 1 to instruct the attendants
to switch off the A. C. Machine, but in reply defendant No. 1 said “...come close to me, you
will start feeling hot*, can also be construed to be sexual harassment”.2
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"Islam set ladies and man on a similar balance in financial autonomy, property rights and

legitimate procedure. She may follow any authentic calling, keep her profit, acquire property
and discard her having a place voluntarily ".1-
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“’The property of woman just as her profit previously or after her marriage are exclusively her
own and her husband or some other guardian doesn't have any interest for or seizing over it. "
2-
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Hy1 2 }4 7 U~“ Muhammadan Law” ..«0/5.,! (_,é‘ A 4

(When she has obtained actual possession over her husband's property under
her claim for dower she cannot be dispossessed from it, unless the dower is paid
to her or is paid up from the income of property )).3-
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1 - Aftab Husain, Dr. Justis, Status of Women in Islam, law publishing c0,1987,P.20131

2 - Giant, Joseph,Women in Rural Society,New Brunsarik New jersey,P.173

3 - Ameer Ali,Sayed Muhammadan Law, Karachi,1982,vol 2, P.408,409
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The requirement to dramatically reduce harassment is to revamp our approaches to
workplace training. Current education is simply not effective. Many employees have no
training in harassment.2
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(Make our workplaces better) la:..,g}‘u:)m }-’// :«LU’ALV@J
éur[;fé&wmf;qﬂ“g_lgt/uﬁjmggu,t;-%(w}ﬂK;,LLK»J,)?LU?,L?AL._OIL&LA/;J‘?
el

(Such training must be designed to be engaging and even entertaining. After all, it's to make

our workplaces better, not make them even more of a drudge. Such training must focus on the
subtleties and nuances of harassment and on the underlying gender issues. It must create a

243(%/&,,%,11':/%):@.‘"{ /,Juu,w:""’ H“ I A8 ni-1

2 -Michael Kaufman, Ph.D,Thesis’> woman harassment’’2016125.mk@michaelkaufman.com( accessed on July
2019)
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climate where staff members feel encouraged to speak out against harassment and to seek
support).

ugu):%lguﬁ;}l‘;!/;lﬁ/'uﬁ gendersuéC/’u/:‘Lduﬁogd%]gj. Z:&./?/c_{/dw/;uyu’i
ufcdxdwidv’ﬁu“‘f;t/'ﬂrﬁu:‘_ﬁz.w%ff“dfwn;gj‘tpd}/,uurw/uw/gender
_cggju, JL&W/(JV/}U?L/?{]WLMM

(More effective And Continuous training ) .::«:}U”V /:l}'?d/ N o
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(Once we do more effective training and give managers a better understanding of the issue
and the skills to deal with it, we will have workplaces that are more productive, safer, and
more welcoming to all )).1

uj)!/}//,:/)’:i/ﬂé Michael Kaufman
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e P Ul
( Employers Accountable Movements) JYLQLJ’PLP’
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Yes, the harasser needs to be accountable?
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(Strengthening Workplace Sexual Harassment Protections)
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1 - Michael Kaufman, Ph.D,Thesis’> woman harassment’’2016125.mk@michaelkaufman.com( accessed on

July 2019)
2-https://www.forbes.com/sites/melissarowley( accessed on august /2018)
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These initiatives, which many states have already implemented or begun to explore, would expand protections to
greater numbers and types of workers, improve victims™ ability to hold employers and individual harassers

accountable. 1
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1. This project is supported by Grant No. 2015-SI-AX-K002 awarded by the Office on Violence Against
Women, U.S. Department of Justice.
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